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All segments of the 
laboratory industry 
are impacted by the 
ongoing shortage of 
laboratory 
professionals.  
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The New England Laboratory 
Consortium is a collaborative 
group of leaders in industry, 
academia, and clinical 
laboratories in New England.

• Our mission is to develop 
an ongoing process to 
improve recruitment and 
retention into the clinical 
laboratory professions by 
creating public awareness 
and education.

• Our focus is to work on 
solutions for the New 
England region. We have 
formulated strategies and 
objectives into a plan that 
could serve as one model 
for a national program. 

• Our goal is to develop 
materials to educate the 
public about the laboratory 
and its value. 
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in this endeavor. It is in our 
collective best interest to work 
together to reverse the current 
staffing trends. 

Current vendor support 
includes: 

• Funding meetings and 
conference calls

• Funding consultative 
resources

• Supplying clerical support
• Providing the vendor 

perspective in our plans.

Future vendor support could 
include: 

• Partnering to provide seed 
money 

• Expertise to implement our 
strategic plan

• A broader perspective on 
the industry. 
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Be a part of Be a part of 
the solutionthe solution
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